
Support HB 20-1043: 
Technical Fix to HB 19-1005 EC Educator Tax Credit 

(Buckner & Wilson/Todd & Priola) 

How does HB 20-1043 fix this error? 

The bill amends the Session Laws of 2019 to strike the portions of the en-

acting clause of HB 19-1005 that said the EC Educator tax credit would only 

have been available if the ballot measure referred by HB 19-1333 failed.  

• The intent of the enacting clause was to trigger the tax credit only if 

there was no referred measure passed at the ballot in 2019. 

• Since there was never a ballot measure referred by HB 19-1333 (since 

that bill did not pass), the enacting clause unintentionally precluded the 

tax credit from being enacted. 

• HB 20-XXXX allows the tax credit to be available beginning with the 

2020 tax year as intended by the legislature. 

Due to a drafting error, the enacting clause on HB 19-1005 prevented 

the legislation from being implemented after it passed last session. HB 

20-XXXX is a technical fix to the enacting clause that ensures the bi-

partisan bill from the 2019 legislative session is enacted and that the 

evidence-based Early Childhood Educator Tax Credit is still available, 

as originally anticipated, following the 2020 tax year. 

SPACE FOR GRAPHIC 

Child care is a reality for families 

246,000 children in Colorado under 

age 6 (nearly two thirds of all kids) 

have all parents in the workforce 

and must depend on some form of 

early care and education every day. 

High cost of child care  

Early education workforce chal-

lenges are creating instability in 

the industry and increasing the 

unaffordability of child care due 

to high turnover (four times 

more frequently than other edu-

cators) and its associated costs, 

further disrupting parents’ ability 

Labor force participation 

Use of paid early care and education 

is highly correlated with women’s 

labor force participation—more 

than half of young children whose 

mother is working full-time partici-

pate in paid child care.  

Positive economic impact 

In Colorado alone, more than $640 

million in direct output is generat-

ed within the child care sector. The 

industry is estimated to support 

about $720 million in additional 

indirect and induced output in oth-

er industry sectors, for an estimat-

ed combined total of $1.4 billion in 

output in Colorado’s economy.  

Supporting job creation 

Early care and education has tre-

mendous spillover benefits for Col-

orado’s economic development: for 

each new child care job created, 

more than 1.5 additional jobs are 

created in the larger Colorado 

economy. 



Supporters of HB 19-1005 
The Bell Policy Center 
Broomfield Early Childhood Council 
Center for Health Progress 
Clayton Early Learning 
Colorado Association for the Education of Young Children 
Colorado Center on Law and Policy 
Colorado Children’s Campaign 
Colorado Fiscal Institute 
Colorado PTA 
Colorado Social Legislation Committee 
Denver’s Early Childhood Council 
Early Childhood Education Association of Colorado 
(ECEAC) 
Early Childhood Council for Yuma, Washington and Kit 
Carson 
Early Childhood Council of Boulder County 
Early Childhood Council of Larimer County 
Early Childhood Councils Leadership Alliance (ECCLA) 
Early Childhood Education Association of Colorado 
Early Childhood Partnership of Adams County 
Education Reform Now 

Elbert County Early Childhood Council 
Florence Crittenton Services 
Gary Community Investments 
Good Business Colorado 
Healthy Child Care Colorado 
Huerfano- Las Animas (HuLA) Counties Early Childhood 
Advisory Council 
Lake Dillon Preschool & Early Learning Center 
The League of Women Voters 
Mental Health Colorado 
Mesa County Partnership for Children & Families 
Mile High Early Learning 
Parent Possible 
Rocky Mountain Early Childhood Council 
Save the Children Action Network 
Small Business Majority 
Teen Parent Collaborative 
Together Colorado 
Triad Early Childhood Council 
The Women’s Foundation of Colorado 
Young Invincibles 

• Tiered credit tied to credential level. 
• Length of service requirement during the tax year. 
• Targeted to providers with a CCCAP fiscal agreement or participating in programs available to children who 

most need quality early education and engaged with our state’s Quality Rating and Improvement System 
(Colorado Shines). 

• Adjusted annually based on the Consumer Price Index. 
• Refundable credit so it is available to all eligible members of the early childhood workforce.  

How does the EC Educator Tax Credit work? 

An effective Early Childhood Educator Tax Credit encourages improvements in providers’ quality, improves com-
pensation of the early childhood workforce, and increases access to child care providers for those facing the 
greatest barriers. Key features include:  

What is the evidence of success? 
Improving quality in child care. 
• In Louisiana, participation in the state’s professional development and credentialing system more than 

tripled after the tax credit was started and the number of credentialed educators increased fourfold and 
staff that attained higher level credentials increased almost eightfold. 

• In the first seven years of implementation in Louisiana, the proportion of subsidized young children in 
high quality settings increased by 26 percentage points. 

 
Advancing the economic self-sufficiency of the early childhood workforce. 
• This credit has had a substantial impact on the take-home income of an underpaid early childhood       

educators who are providing a valuable service to families and children. Each year, nearly 4,000 early      
childhood educators in Louisiana were able to increase their pay because they pursued education and 
training.  

Contact:  Moira Cullen 
  mcullen@capstonegroupllc.com, 303-868-8452 
   


