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Vote NO on SB16-105: 
A Step Backwards for Educator Quality in Colorado 

 
Background 

Senate Bill 10-191 requires that 50 percent of an educator’s evaluation be based on educator impact on 

student learning. Multiple measures must be used to allow for a more comprehensive picture of a teacher or 

principal’s effectiveness. The other 50 percent is based on professional practice, determined through 

observation. Each district designs its own “student achievement pie” that reflects the needs and values of the 

district as well as the students, teachers, and broader community.i As they create this pie, there are four types 

of student achievement data that must be considered in each educator’s evaluation rating: 

 At least one measure of student learning that is individually attributed to the educator  

 At least one measure of student learning that is collectively attributed to more than one educator 

 When available, results from statewide summative assessments 

 When available, results from the Colorado Growth Model (for subjects with statewide summative 

results in two consecutive years) 

As stated in CDE’s guidance to districts, “Measures of student learning may include student “academic growth” 

results as well as results from other state assessments, district assessments, and teacher-developed 

assessments.”ii 

 

What This Bill Does 

 Eliminates the requirement of Senate Bill 10-191 that 50 percent of a teacher’s or principal’s 

performance evaluation be determined by the academic growth of students. 

 Allows academic growth to be no more than 20 percent of an educator’s evaluation (determined by 

local districts). 

 Allows local districts or BOCES to exempt teachers or principals who have either an existing “effective” 

or “highly effective” rating from annual evaluation for up to three years. An exempt educator may 

request a new evaluation prior to the end of the exemption period.  

 

Reasons to Vote NO on SB-105 

 Multiple studies show classroom teaching is the number one in-school contributor to student 

achievement. Defining what constitutes effective teaching is a difficult task, but research suggests that 

using multiple measures to inform an educator’s evaluation rating, including multiple observations and 

measures of student achievement, is a better predictor of an effective teacher than other more 

traditional measures such as graduate degrees or number of years of teaching.  

 By exempting teachers rated “effective” or “highly effective” from annual evaluation, SB-105 sends 

the misguided message that evaluation is only valuable for those teachers whose quality may be in 

question. This fundamentally undermines the purpose of evaluation. Annual feedback leads to 

professional development, which leads to more effective teaching practice.   
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 In evaluation systems that do not include objective measures of student growth, it is commonplace 

for more than 99 percent of teachers to receive satisfactory ratings. There is no way to distinguish 

great teaching from good, good from fair, and fair from poor. This kind of system treats teachers like 

interchangeable parts that make no difference in their ability to impact students’ lives.iii Without a way 

to differentiate among teachers, there is no way to identify and reward top performers or help low-

performing teachers improve. 

 The emphasis in Colorado’s educator evaluation framework is on multiple measures of growth – not 

on a student’s score on a single test, and not on proficiency status alone. This is important, because 

focusing on growth allows us to isolate what schools add to students’ learning experiences, regardless 

of background or prior capability. The focus on growth over static performance ensures we do not 

punish or obscure the progress of schools and teachers that are able to make gains with challenging 

student populations. 

 Research shows the enormous impact that top-performing teachers (as measured by student 

growth) can have on students’ lives.iv Students with these high-quality teachers: 

o Learn two to three additional months’ worth of math and reading compared with the average 

teacher, and five to six months more compared to low-performing teachers, per year; and 

o Are more likely to go to college and earn higher salaries as adults. 

 

 

                                                           
i
 Colorado Education Initiative. Colorado MSL Systems: Patterns and Progress 2013-2014. October 2014. Accessed at 
http://www.coloradoedinitiative.org/wp-content/uploads/2014/12/MSL-Report-FINAL.pdf.  
ii
 Colorado Department of Education. Guidance: Measures of Student Learning in Teacher Evaluation. August 2014. Accessed at 

http://www.cde.state.co.us/educatoreffectiveness/measuresofstudentlearningguidanceteacher.  
iii
 TNTP. The Widget Effect. June 2009. Accessed at http://tntp.org/assets/documents/TheWidgetEffect_2nd_ed.pdf.  

iv
 TNTP. The Irreplaceables: Understanding the Real Retention Crisis in America’s Urban Schools. July 2012. Accessed at 

http://tntp.org/publications/view/the-irreplaceables-understanding-the-real-retention-crisis.  
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