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  Job Announcement: 

Policy Analyst 

 

Background  
The Colorado Children’s Campaign is a nonprofit, nonpartisan advocacy organization committed since 1985 to 
realizing every chance for every child in Colorado. We advocate for the development and implementation of 
data-driven public policies that improve child well-being in health, K-12 education and early childhood. We do 
this by providing Coloradans with trusted data and research on child well-being and organizing an extensive 
statewide network of dedicated child advocates.  

As the leading voice for Colorado’s children at the State Capitol and in communities across the state, the 
Children’s Campaign has been at the forefront of hundreds of policy wins for kids. Among the numerous laws 
and programs we’ve helped establish are the Colorado Preschool Program, Child Health Plan Plus, and the 
Reading to Ensure Academic Development (READ) Act. 

Position Description 
The Policy Analyst is responsible for supporting the Vice Presidents of Education, Health and Early Childhood 
Initiatives in policy analysis, agenda development, and execution of advocacy efforts to advance the mission of 
the Colorado Children’s Campaign.  

Under the direction of the Vice President of Education, the Policy Analyst is also responsible for managing the 
Children’s Campaign’s Parent Academy, a 5-6 day program over a period of several weeks for parents 
interested in learning how to advocate for high-quality education in their community and at the state level.  

Essential Duties and Responsibilities 

 Support and enhance the Children’s Campaign’s policy expertise in the areas of K-12 education, child 
health, and early childhood learning and development. 

 Support the Vice Presidents in the development and execution of the Children’s Campaign’s annual policy 
agenda in each of our issue areas including, but not limited to, research and analysis of state and federal 
policy (legislative and regulatory), development of policy briefs and other publications, and support for 
coalitions advancing children’s issues.  

 Collect, review and provide interpretation of existing state and national data and policy reports about the 
well-being of Colorado’s children and report findings to appropriate team members. 

 Actively participate in regular policy team meetings, contributing to the development and execution of 
legislative and regulatory strategy.  

 Contribute to the development of communication tools related to the organization’s legislative agenda, 
including: a weekly electronic newsletter to stakeholders, legislative fact sheets and annual Legislative 
Priorities and Impacts documents.  

 In partnership with the Vice Presidents and the Communications and Outreach Team, assist in the 
development and delivery of presentations to our grassroots network and other supporters.  

 Support the Development Team by providing policy and program information as necessary for grant 
proposals and reports. 

 Manage recruitment of participants, program implementation and ongoing support for the Children’s 
Campaign’s Parent Academy.  
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 Attend coalition and stakeholder meetings to listen to partner perspectives and report back to appropriate 
team members and to represent the Children’s Campaign’s interests. 

 Other duties to advance the mission of the Colorado Children’s Campaign, as assigned.  
 
Qualifications and Job Requirements 
 B.A. in political science, public policy, or related field; equivalent work experience considered. 
 Policy work experience, especially in non-profit or government settings, preferred. 
 Demonstrated knowledge of state and federal public policy processes and Children’s Campaign issue areas, 

with preference for K-12 education policy knowledge and experience. 
 Excellent research and writing skills. 
 Excellent public speaking and presentation skills. 
 Strong interpersonal skills and the ability to build and maintain relationships with people of diverse 

backgrounds, cultures and perspectives including, but not limited to, partners, stakeholders, and Parent 
Academy participants. 

 Demonstrated ability to take initiative, manage competing priorities and simultaneously manage multiple 
projects in a deadline-driven environment. 

 Detail orientation. 
 Flexible, innovative, energetic, and able to work as a member of a larger team. 
 Proclivity to be data-driven in approach to work. 
 High degree of personal responsibility for achieving ambitious goals; tendency to reflect on and 

incorporate feedback into and creatively adapt work. 
 Commitment to supporting a culture of continuous improvement. 
 Commitment to the mission and work of the Colorado Children’s Campaign. 
 
Compensation 

This is a full-time position.  The salary for this position is commensurate with experience and includes a strong 
benefits package including health insurance and paid time off.  

To be considered for this position, please send a cover letter and resume to Leslie Colwell, Vice President, K12 Education 

Initiatives at apply@coloradokids.org.  Please include in your cover letter where you heard about this position.  We 
review applications on a rolling basis – so it is to your advantage to apply as soon as possible. 

For more information about the Colorado Children’s Campaign, please visit www.coloradokids.org. 

The Colorado Children’s Campaign is an equal opportunity employer that values workplace diversity.  The Children’s 

Campaign strives to create an inclusive work place that embraces diverse backgrounds, life experiences and perspectives.  

The Children’s Campaign prohibits discrimination of employees or applicants on the basis of race, creed, color, age, sex, 

national origin, marital status, sexual identity, sexual orientation, religious or political affiliation, disability or any other 

classification considered discriminatory under applicable law. 
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